
talentacquisition@skylakes.org

Earn & Learn at Sky
Lakes Medical

Center

Furthering your
education  
Sky Lakes Medical Center values our
talented staff and we invest in their
career goals through our career
development and education
programs.

We also have programs that
encourages and supports people
who want to start their health care
career by addressing the barriers of
entry to the field for many, such as
the cost of education and time
committed.

Whether you're current Sky Lakes
staff or future staff, we are here to
support you.

Programs 
2023-2024

skylakes.org/careers/grow-with-us/

Sky Lakes Medical Center is one of the
Basin’s leading employers. We have jobs
for people of all backgrounds and skills,
not just clinical positions. If you want to
begin your career with Sky Lakes but
don’t know where to start we can
connect you with a recruiter to help you
find where you fit.

Careers at Sky Lakes



Apply now

CMA Apprenticeship Program
Through the Earn & Learn Program, you
can earn between $17 and $25 an hour as
a full-time benefited Sky Lakes employee.
You participate in a one-year
apprenticeship program that includes
2,000 hours of practice with online
courses and labs in the career pipeline of
your choice (clinic nursing, hospital
nursing, laboratory).

Tuition Reimbursement

Hands-On Learning

Employment opportunities

Earn & Learn with
the support of Sky
Lakes

Work in a...

Hospital

Specialty Clinic

Primary Care Clinic

Earn&Learn Programs

CNA Training Program
The nursing assistant program is done in
partnership with Klamath Community
College.The cost of the program and
books is completely covered by Sky Lakes
Medical Center. Once you have been
licensed by the Oregon State Board of
Nursing you will be offered employment
at Sky Lakes.

Benefits

Many More Education
Opportunities

Career Development

Unit Ambassador Program
The Unit Ambassador Program for
highschool students who want to explore
working in a hospital in a variety of
departments and get paid for their time.
This program lets students get hands-on
experience in jobs that keep our hospital
running. The program is 10 weeks long, 16
hours a week with 1-hour weekly
meetings.


